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Council of Academic Deans
Tuesday, April 17, 2007
AA Conference Room WAB 239
Minutes
Present: Dennis George, Mike Binder, Sam Evans, Sadiq Shah, Mike Dale, Alecea
Davis Jones, Ladonna Hunton, Dawn Bolton, William Tallon, Richard Miller, Richard
Bowker, John Bonaguro, Don Swoboda, Sherry Reid, Blaine Ferrell, and Richard
Kirchmeyer.
Guest: Matt Bartel of Digital Measures, Tony Glisson and Maribeth McBride.
Minutes of April 10, 2007
There were no changes to these minutes.

I. Information/Clarification Items:
A. Digital Measures Systems
Matt Bartel of Digital Measures gave a presentation to the Council of
Academic Deans. Following the presentation, the deans discussed Digital
Measures capabilities and benefits for WKU.
Deans were pleased with the system and believe it will benefit the
departments. They indicated it was affordable, will save them time and be
beneficial to faculty and administration as it will reduce the number of
reports they will be required to prepare. Dr. Burch indicated departments
will need start-up help. Dr. Burch stated the state is considering
purchasing the system.

B. HR Policy re: Faculty Medical Leave and Sabbaticals
Tony Glisson and Maribeth McBride distributed handouts discussed
revisions to be made regarding the Faculty Medical Leave Policy and
revisions regarding Sabbatical Leave Retirement Credit. Maribeth
McBride provided the revised policy below regarding sabbatical
assignments.

Legal spouses (employed by the University) of faculty members who are on leave for
pregnancy/maternity purposes are eligible for time offwithout pay as provided under the
University's FMLA policy. Time off may be allocated between spouses as desired up to the
maximum of 12 weeks. The use of FMLA leave by both spouses does not limit provisions for paid
time off for medical purposes as described above.
Requirement to Report
Faculty members who are absence from work for FMLA qualifying reasons, are required to
complete FMLA documentation through the Department of Human Resources. Employing
departments/units are responsible for preparing customary personnel action documentation for
formal approval of FMLA leave requests. The Office of Academic Affairs and the Department of
Human Resources are available to assist faculty members and department/unit heads in
implementing these provisions.
C.

Commencement
Dr. Burch discussed the three commencement ceremonies and asked
deans to check with faculty to make sure they have representation at
each ceremony.

D.

Other
Dr. Burch announced the Senate Executive Committee met for 3 hours
to discuss the Faculty Regent election and how the election was handled.
Because state rules were not followed, the senate will recommend the
election be set aside.
Dr. Burch discussed plus/minus grading and asked deans to advise her
on the topic. Dr. Burch stated plus/minus grading could not be
administered incrementally.

The meeting was adjourned.
Respectively submitted,

Teresa Jackson

